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Adult Work Training &

Job Readiness Program
NAME OF PERSON IN CHARGE: Melvin Daniels

LOCATION:  17610 SE 400th Auburn, WA 98092

INFO PHONE: 253-876-2822

INFO EMAIL: Melvin.daniels@muckleshoot.nsn.us

What is AWTP and Job Readiness? It is very

important that a solid work ethic and skill set be

introduced setting a foundation to full-time

employment. AWTP performs an assessment of

skills, career exploration and goal evaluation to

build on skills capacity and increase opportunities

in attaining a position in the field of choice.

Job Readiness Training Principle. The Adult Work Training Program (AWTP) is focused on building a

group of qualified individuals who can fill entry-level jobs by introduction to a set of standardized

training and an on the job placement program.

SERVICES PROVIDED: 

Hands On or Position Introduction within Tribal Programs. Through the placement program, training

will be delivered by the department partnering with AWTP. A job-ready candidate for potential

employers will be provided with introduction to established positions – and may present strong

candidacy if recruitment for Full-Time Employment (FTE) opportunities become available.

Developing Relationships and Placement Standards. One major goal is to develop a set of standards

that will ensure participants involved with placement partnerships gain valued introductory skills. By

itself, the job readiness training program cannot solely guarantee that participants will meet the

standards set by a single employer. However, the skills acquired provide a strong foundation for applying

to a wide variety of similar positions and occupations.

Community Outreach. AWTP Field Supervisor and Crew provide various services thoroughout the year;

wood delivery for elders, program assistance, special events, and beautification projects. Cultural

connections are essential to our community and we aid in making the associated items used in the

traditional giveaways associated with many tribal sponsored events.

Success of any program relies on an ability to provide consistent actions including assessment, case

management, maintaining employer partnerships with job placement, and solid retention programs.

We’ve developed standards for AWTP components: onboarding, training requirements and assessment

intervals are essential to promoting a successful operation.

Together with tools and actions, AWTP can deliver a candidate whom employers will want to hire, and

empower partners to easily identify graduates whom have acquired selected skill sets, overall job

readiness, and position qualifications to potentially gain full-time employment.
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HIGHLIGHTS OF 2019: AWTP formed a partnership With Muckleshoot Tribal College Pre-Apprentice

Program. The AWTP shop was utilized for the on-site training. 

OUTLOOK FOR 2020: 

• Implementation of Training Syllabus 

– Phase 1: Foundations of Employment

– Phase 2: Personal and Professional Growth

– Phase 3: Preparing For Career Success

• An effort will be placed on additional Cultural Training opportunities to be added to our catalog.
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Deandra Williams, Admin IV, Fawn Hutchens, 
Director

 Youth Facility
 (253)876-3370
Deandra.Williams@muckleshoot.nsn.us

not necessarily 
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Muckleshoot Child & Family Services (MCFS)

Persons in Charge: 

Mahogany Timmons, Program Director

Ituau Atimalala, Program Manager

Alexandra James, Managing Director of Human Services

Location: 1220 M Street Auburn, WA. 98092

Main Phone: 253-833-8782

Program Description: Muckleshoot Child and Family Services is committed to the safety and welfare of

all Muckleshoot children and their families. We strive, through the development and collaborative

efforts of support services to assist children in the need of care; while protecting the health, traditions,

and security of the Muckleshoot Tribal Community. 

SERVICES PROVIDED. MCFS provides the following assistance for open Dependency cases: 

� Hygiene

� Food

� Clothing 

� Prevention services

� Case management 

Please contact your case worker if you have any questions. 

HIGHLIGHTS OF 2019:

• Summer Safety – the event was a great success and we had a nice turnout of caregivers. We had

canoe rides, which all the kids and caregivers really enjoyed. 

• Caregiver Core Training – we worked with the Alliance to host several CCT workshops for caregivers.

• FPAWS Foster Care Summit

• Annual Client Appreciation Dinner – a nice turn out full of holiday cheer. 

OUTLOOK FOR 2020: 

MCFS will continue prevention outreach and addressing child safety. We are working on the revise and

development of the MCFS program as a whole and program operating policies and procedures. MCFS

will continue to build a best practice model of operation that serves the Muckleshoot Community with

child safety and family stability as its number one priority. 

STAFF

Family Protection Advocate Liaison: Investigators: Lauren Moore

Erica Walker Prevention: Laurel Kelly

Melissa Morales Foster Home Licensor: Jaqueline Hernandez

Mack Junior Placement Coordinator: Trudi Moses

Karla Lewis Records: Rachel Sutton

Kerry Ann Blackwood Transporter/Visitation Provider: Vacant

Administrative Staff: Malinda Bill, Pamela Penn
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Community Affairs/Advocacy 
“For the Muckleshoot Tribal Members, Community and employees”
Executive Management Team (Employees Complaints and Claim Process) 
 
PERSON IN CHARGE: Rita Jean Martin, Director 
LOCATION: Cedar Building  
PHONE NUMBER: 253-876-3212 

    EMAIL: Rita.Martin@Muckleshoot.nsn.us 

DEDICATED: I am dedicated to the Muckleshoot Tribal Member and have 
worked for the Muckleshoot Tribe for 40 + years. I report to the COO and find 
solutions to issues that arise. 

SERVICES PROVIDED:   
 

I provide confidential assistance to Muckleshoot Tribal Members, Community Members and 
Employees. 
Home visits to elders, disabled or family without transportation- Family needs or resources. Act as 
an advocate on their behalf. 
I attend Muckleshoot Indian Tribe Court and I am advocate on their behalf if needed. I have 
attorneys that are willing to assist Muckleshoot Tribal Members at Regional Justice Center (Kent). 
I was an advocate for Tribal Member at Auburn Court and transported Tribal Member. 
If you have trouble with paperwork, I assist with paperwork to be filled out if needed. 
I answer questions and interpret the Muckleshoot Governmental Policies & Procedures and 
Departmental Policies and Procedures. 
Act as an advocate: complaints, issues and try to resolve in professional manner. 
Research and study complaint before attending meetings as advocate. 
Meet with the COO and the Directors if needed to resolve issues. 
I send my direct report to COO for further investigation, or for him to develop solutions to improve 
our organization.  
Attend meetings and community events. 
Duties as assigned by COO for Muckleshoot Tribal Members, community and employees. 
Attend Funeral/Comfort  Muckleshoot Tribal Members and the Community 
Executive Management Team – Employees Complaints and Claim Process. 

 
HIGHLIGHTS OF 2019 

I was an advocate for family members who went to court, Guardianship (etc.); and found attorneys. 
I am advocate and voice for what is right for our Muckleshoot tribal member and family involved.  
Learning how to research and find solutions rather than impact person and their family members 
involved.  
 Found resources to assist our people. 
 Assist elderly when they asked for home visits for complaints, resources or just wanted me to visit.  

Rita Jean Martin 
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Learning each department policies and procedures to assist who may need my help.   
Assisted employees that were terminated or had a complaint. Assisted with the process. 
I received Indian Medicine from an Elder. 
 

OUTLOOK FOR 2020:  
 
Positive Outcomes 

Find solutions and resolve it rather than having a big impact on Tribal Members, Community and 
Employees.  
Honor Cultural and Spiritual Beliefs of our Members. 
Acknowledge whom you work for?  
Find Resources to assist our people. 

 
“Muckleshoot Tribal Members, Community and Employees.” 

2019- Resolved Issues – 123 

This report only counts the person who filed a complaint. 

 
 
 

Annual Report Metrics 
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Community Services
Reception & Mailroom

PERSON IN CHARGE: Wanita Courville, Community Services Program Manager

LOCATION: Philip Starr Building

PHONE: 253-939-3311/253-285-6372

EMAIL: Wanita.Courville@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: Community Services is the core of the Tribe’s phone and mail services. 

SERVICES PROVIDED: Reception/Mailroom

• Answers and directs all calls in the order they come in by to the appropriate person or department
thru out the Muckleshoot Tribal Entities.

• Gives direction to where Muckleshoot buildings and employees are located. Sets up calendar for the
Philip Starr Buildings conference rooms for meetings and fundraisers etc.

• Scan incoming and outgoing packages for the Muckleshoot Tribal Entities.

• Pick up and deliver mail and packages to the appropriate person and work entities.

• Stamp, sort and weigh Muckleshoot tribal entities mail and packages.

• Work with vendors, mail carriers etc. for the Muckleshoot Tribe’s
Entities.

• Sets up the Muckleshoot Event Calendar

• Orders and receives products for Community Services at Philip Starr
Building.

HIGHLIGHTS:

• Added a new scanning device for incoming and outgoing deliveries, this
helps with accuracy of the delivery of packages and boxes.

• Will be getting a new vehicle in 2020 for more convenient delivery
services.
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Compliance & Risk Management 
PERSON IN CHARGE: Kari Leal, Chief Risk Officer
LOCATION: Compliance and Risk Management Building
PHONE: 253-876-3186

EMAIL: Kari.Leal@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: The Compliance and Risk Management
Division is a centralized entity that provides support to all of the

Tribe's employers in the areas of compliance, employee benefits plan
management, risk and safety management, and database systems to
manage employment and payroll data.

SERVICES PROVIDED

Employee Benefits Plan Management and Compliance

! Manages compliance with policies, procedures, laws, and regulations related to the areas of

employee benefits and pension.

! Coordinates and manages all employee benefits and pension programs and related vendors.

! Generates and files all benefits-related reports and applications required by law to be filed with

federal and state agencies.

Risk and Safety Management

! Oversees placement of property, liability, workers' compensation, and other insurance coverage. 

! Provides guidance to divisions and enterprises on safety program development and implementation
to include identifying, evaluating, eliminating and/or reducing risks.

! Develops safety, accident prevention, and loss control programs for incorporation into operational
policies of the Tribe and Tribal Enterprises and answers any safety questions or concerns regarding
work or the environment.

Human Resource Management Systems

! Develops and oversees the Human Resources Management System (HRMS), which contains

employment and payroll data for the Tribe's large employers.

! Oversees data management and integration with payroll system data from the Tribe's smaller
employers, as well as data integration with third-party benefit vendors.

! Generates complex reports and data analytics in support of the Tribe's government and business
activities.

HIGHLIGHTS OF 2019:

! Risk Management Trainee Position – Developed a Risk Management Trainee position which
provides for a 2-year training (Associates Degree) and career path for a Tribal Member to undertake
a full-time Safety Technician position.

8



Compliance and Risk Management/Finance Team supporting the

2019 Muckleshoot Earth Day event.

! Risk and Safety Audits – Performed numerous food, playground, and general safety surveys
throughout the Tribe's employers.

! Pension Audit – The annual Pension Audit was performed by an independent accounting firm who

reviewed the financial statements of the Muckleshoot Retirement Plan, as required by federal law. 
There were no audit findings.

! Vendor Contracting – Negotiated more favorable pricing for the Tribe's Human Resource

Management Systems, ADP eTime, and Payroll processing.

! New Benefits Broker – Successfully on-boarded new employee benefits broker – M3 Insurance, Inc.

! Benefits Eligibility Data Management – Successfully implemented secure benefits eligibility data

delivery between medical, dental, and vision vendors which improved data accuracy and timeliness.

! Medical and Dental Plan Administration – Conducted a vendor search for medical and dental
third-party administration as well as a new medical provider network; successfully transitioned these

benefit plans to the new vendors, effective 01/01/2020.

! HIPAA Training – Facilitated a Health Insurance Portability and Accountability Act (HIPAA) training
for employees in positions that manage Protected Health Information (PHI) on behalf of the

Muckleshoot Employee Medical Plan.

! Small Employer Benefits Administration – Supported employee benefits administration for White
River Cannabis, LLC and We Care Daily Clinics, LLC.

OUTLOOK FOR 2020:

! Employee Wellness Program – Successfully roll out a new Employee Wellness Program which is

intended to support the wellness initiatives of the Tribe's employee benefits program.

! Employee Benefits On-Line Enrollment System – Successfully implement a new Employee Benefits
On-Line Enrollment System which will allow employees to have direct access to their benefit plans,

enrollment, plan documents, and other benefits-related information.
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Culture Program
PERSON IN CHARGE: Willard Bill Jr., Director

LOCATION: House of Muckleshoot Culture, 39009 172nd AVE SE

MAIN PHONE: 253.876.3013

MAIN EMAIL: willard.billj@muckleshoot.nsn.us

PROGRAM DESCRIPTION: The Muckleshoot Culture Program actively participates in and leads

revitalization efforts in root elements of Muckleshoot Culture, expanding the cultural and intellectual

property of the Muckleshoot Indian Tribe. We strive to create culturally relevant spaces for Muckleshoot

Culture to be taught and revitalized through employing Tribal and community members with cultural

knowledge and expertise. The MIT Culture Program provides learning and teaching opportunities in the

following areas:

� Traditional Ecological Knowledge

� Carving

� Tool making

� Weaving

� Cooking

� Sewing

� Ceremonial support

� Muckleshoot Canoe Family

� STI, NK360 training and support

� MIT representation in the broader community

� Student, staff, school and district culturally relevant support and training

� Cultural wellness training and support

HIGHLIGHTS OF 2019:

� Program growth with the Tribal member new hires

� 100% MIT department

� Language integration into cultural offerings

� 2019 Paddle to Lummi with 3 canoes on the water for the entire Journey.

� 2019 Paddle to Alcatraz

� Carving center renovation completed

� Successful development and implementation of Culture/History/TEK training

� Expansion of Cultural Arts classes and production

� 558 offerings with 29,826 participants

OUTLOOK FOR 2020:

� Continued Language integration and community classes

� In 2020 the MIT Canoe Family will be participating in Paddle to Nanaimo, B.C. This Journey will be

take approximately 2.5 weeks on the water, followed by a week of protocol.

� A new focus on Cultural Wellness. We will be accessing ancestral wellness teachings around fitness

and nutrition to provide a culturally appropriate lens for the MIT community.
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LOCATION: 37502 152nd Avenue SE, Auburn WA 98902
INFO PHONE: 253-285-4044
INFO EMAIL:

     

The mission of the Muckleshoot 

pathway from birth through higher 

history and language of the 
Muckleshoot people is integrated 
into every aspect and level of the 
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Head Start Grant Approved
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LOCATION: 

INFO PHONE: 253-876-2159
INFO EMAIL: 
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3rd

3rd

Muckleshoot Child Care Development Fund/ Tribal 

LOCATION:  
Auburn, WA  98092
INFO PHONE: 
INFO EMAIL: 

Family Eligibility;

-
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Child Care Services:

Support for Providers:
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Homes Children/Toddlers Infants
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Muckleshoot Child Development Center

LOCATION: 
INFO PHONE:
INFO EMAIL:  

 

nd – 5  
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Muckleshoot Early Childhood Support 
Services Program

LOCATION: 
INFO PHONE: 253-876-3056
INFO EMAIL: 
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Muckleshoot Early Learning 

LOCATION: 
INFO PHONE: 253-391-0968
INFO EMAIL:   
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Muckleshoot Tribal School
LOCATION: 
INFO  PHONE: 
INFO  EMAIL: 
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Challenge Academic Program Partnerships to Meet Student Needs – 

– 

Since Time Immemorial: Tribal Sovereignty in Washington State 

Student Support Services 

Food Service 
-1500  

Counseling Services 

Safe and Secure Campus 

 – 

Student Leadership Development Programs – 
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High levels of learning = at grade level or above  
Every Student = Any child/young adult who will be an independent adult 

 

-
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MTS is also focusing on:
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INFO PHONE: 253-876-3345
INFO EMAIL: 

Sonja Moses
LOCATION: 
INFO PHONE: 
INFO  EMAIL:  

MISSION STATEMENT: 
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Mission Statement of the Muckleshoot Tribal College: 

Moses
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Summer Tours

SPECIAL HIGHLIGHT

the building maintenance program for the Muckleshoot 
Tribe and were students from previous cohorts registered 
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Total of middle school students: 176

Total of high school students: 95

 

LOCATION: 
INFO PHONE: 253-876-3395
INFO EMAIL: 

MISSION & GOALS:
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LOCATION:
INFO EMAIL: 

MUCKLE SHOOT  T R I BAL  C O LLEGE

Native Technology (NT+)
P_ath there is always a path open
L_isten to our Elder
U_sing Information Technology
S_tatewide initiative
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Financial Aid/Scholarship Department

LOCATIONS: 

38977 172nd

Auburn, WA 98092 Auburn, WA 98092

STAFF: 
 ..........................................

............
 ............................................

 .....................................................
 .........................................

 .....................................

40



The scholarship team has also visited:
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MIT Emergency Management
PERSONS IN CHARGE: Ada McDaniel – Director, Susan Starr- EM 
Coordinator 
LOCATION: 38717 172nd Ave. SE, Auburn, WA. 98092
INFO PHONE: 253-876-3247
INFO EMAIL: ada.mcdaniel@muckleshoot.nsn.us susan.starr@
muckleshoot.nsn.us

PROGRAM DESCRIPTION: The MIT Emergency 

Community and to the MIT Employees. We also meet 
throughout the year with the 29 Tribes of Washington 

Pierce County, WA. State Emergency Management 
Division, Army Corps of Engineers and most local 

are kept so that we will have a seamless Emergency 

SERVICES PROVIDED:  

First Aid/CPR – 50 MIT Employees
Emergency Response Team (ERT) training - 50

43



HIGHLIGHTS OF 2019: 

Comprehensive Emergency Management Plan (CEMP)

Employee Emergency Response Manual 2019 update

out of inclement weather when needed.

OUTLOOK FOR 2020: 

so that they may acknowledge the importance of being prepared for any type emergency due to 
man-made or natural causes.
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Enrollment
PERSON IN CHARGE: Cortney Rodarte, Enrollment Manager
LOCATION: Philip Starr Building
INFO PHONE: 253-876-3141
INFO EMAIL: EnrollmentDept@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: To provide services to Enrolled Muckleshoot Tribal members and to those 

maintaining the integrity of the membership rolls.

SERVICES PROVIDED: 

enrollment;

Tribal members;
Provide Notary Services;

HIGHLIGHTS OF 2019: 

-

those enrolled are as follows:

Current Tribal
Enrollment

13-17

    447

OUTLOOK FOR 2020: 
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Event Planning
PERSON IN CHARGE:  Frankie Lezard, Event Planning Manager

LOCATION:  General Services Building  – 38731 172nd Ave SE

INFO PHONE NUMBER: 253-876-3342

INFO EMAIL:  Frankie.Lezard@muckleshoot.nsn.us

PROGRAM DESCRIPTION: Plan, prepare and execute events for Muckleshoot Tribal and
Community members.

SERVICES PROVIDED: 

• Event planning for the Tribe and Tribal Departments;

• Assist enrolled Muckleshoot Tribal members with the use of certain Tribal buildings for
private events (Sla-Hal, Shaker Church, and Catholic Church);

• Loan tables and chairs to enrolled Muckleshoot members for their events.

HIGHLIGHTS OF 2019:  Planned and assisted with 72 events in 2019, including the planning of
and oversight of the Canoe hosting on the Reservation with over 1,000 people in attendance.
Each event is growing with average attendance at tribal dinners well over 500 people each.

OUTLOOK FOR 2020:  We have a full calendar of events planned for 2020! New events, as well
as those that were well attended in 2019 will continue to be held. With assistance from the
Events Committee, we plan to host as many events and assist as many Programs with their
events as possible.
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Family Resource Center

LOCATION: 38907 172nd Ave SE Auburn, WA 98092

PERSONS IN CHARGE: 

Gil Adame, Family Resource Center Manager

Alexandra James, Managing Director of Human Services

INFO PHONE NUMBER: (253) 876-4040

INFO EMAIL: Gilbert.Adame@muckleshoot.nsn.us

PROGRAM DESCRIPTION: The Family Resource Center is a program that makes available

certain emergency and other supportive assistance to any tribal member who is experiencing

unexpected financial circumstances that affects his or her individual welfare or the welfare of

their family. The Tribe views the Resource programs as an important "safety net" for Tribal

members in need. The Tribe also believes that making this safety net available for tribal

members in need as an investment in both tribal member and the future of the community.

SERVICES PROVIDED: 

Clothing Bank – Clothing donated to the Family Resource Center is a great resource for Tribal

Members and families to take advantage of. Whether it may be baby clothes your kids have

outgrown, or the adult clothes that are taking up room in your closet, we welcome all clothing,

we do not accept any other items. 

Emergency Assistance – The emergency assistance program is intended to help Tribal

Members who are experiencing an unexpected and emergency problem that affects the

health, safety and well-being of Tribal Members and their families who have good reason for

not having money available to pay the cost related to the emergency. This assistance is
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dependent on available funding. The MIT tribal member's household combined income must

be under 125% of the median income for the County in which the MIT tribal member resides

(published annually by HUD). The maximum amount a tribal member household can receive in

a calendar year is $1000. 

Food Bank – The Food Bank Program is intended to ensure that needy community families

have access to balanced and healthy food. Applicants must come to the Resource Center to

pick up food except that the program may deliver food to elderly and/or disabled tribal

members residing in the Auburn –Enumclaw vicinity who request food service delivery. The

Program Staff will coordinate with other tribal programs (Seniors or CHR) to ensure that

deliveries are carried out as efficiently as possible. 

General Assistance – Financial assistance program for enrolled Native Americans 18 and over

living within Muckleshoot boundaries not receiving any other state assistance or any other

income. This is a federal grant and the Family resource may not receive it at times. When the

grant is applied there is usually enough to do 2 rounds of assistance. 

Personal Care Needs, Hygiene/Toiletries – Adults receive shampoo, bar soap, razor, feminine

hygiene, tooth paste and toothbrushes. Children receive baby- shampoo, lotion, hair detangle,

diaper rash and baby wipes. Four (4) rolls of toilet paper are also handed out with personal

care needs. These items are all resources handed out to help assist once a month

LIHEAP– Low Income Household Energy Assistance Program, this program is intended to help

enrolled Muckleshoot tribal members and other natives living in King or Pierce County

excluding Seattle with their utility bills.  As long as their household doesn't not exceed 60 % of

king County Median Income. The grant is formulated near the end of the year around October.

There are 2 rounds two rounds of assistance, each round last up to 2 to 3 months. 

Seniors Assistance – This program is intended to help seniors, 50 or over with their utility bills.

Eligibility and method of payment of will be up to $330 per Qtr. (living within a 30 mile radius

from Muckleshoot Tribal Chimney. As long as a household income does not exceed 100 % of

King County median Income.  The assistance will be paid directly to the energy supplier of heat,

electricity or fuel for heating, lighting, or cooking,

STOWW (commodes) – Small Tribes Organizations of Western Washington (STOWW). STOWW

provides a service for tribal members who qualify via application. The Family Resource Center

is only a drop off location for commodities or commodes.  Commodes are delivered once a

month by STOWW and we deliver to elders that are disabled, single or do not have

transportation. 

Tax fund Energy – This program is intended to help Muckleshoot Tribal member households

with their utility bills. They must live in King or Pierce County excluding Seattle with their utility

bills. As long as their household doesn't not exceed 60 % of king County Median Income. We

usually receive this funding after LIHEAP is over and clients can apply for assistance once a

round. Each round lasts 2-3 months long. 
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HIGHLIGHTS OF 2019: 

• Setting up tables with information and representing the Family Resource Center at the 3rd

annual housing fair.

• The Painting of the inside of department. This new look has a more appealing and

comfortable feeling.

• Thanksgiving and Christmas Baskets. The team truly pulled together and made this go as

smooth as possible. 

• Remodeled lobby area

• Substituted food with healthier options 

• Removed old clothing bin area, improved with a new clothing bin

• Remodeled clothing bank 

• Community Outreach

• New art work

• Minimized mistakes

• Remodeled food bank area

• Remodeled laundry room

• Improved fridge and freezer area

• Informational slides in lobby area

OUTLOOK FOR 2020:  This coming year our goal is to ensure that the Muckleshoot community

has more information relayed to them on a more consistent basis. We can do a better job of

making sure that each Tribal Members request is quickly input and processed.  

• New flooring in lobby 

• Continued Community Outreach

• Minimize mistakes

• Quarterly letters 

• Healthier food bag options

• Customer service

• Day to Day communication

OUR TEAM

Gil Adame – Manager

Renae Ward Anderson – Social Services Specialist 

Charlotte Porterfield – Outreach Coordinator

Veronica Navarro Moses – Admin I

Corey Ward Jerry – Admin I

Luis Esparza – Admin III

Antonio Cabanas - Food Bank Coordinator 

Maureen Moran – Admin III
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Family Support Center
NAME OF PERSONS IN CHARGE:
FULL TIME COORDINATORS:

LOCATION: 
INFO PHONE:
INFO EMAIL: 

PROGRAM DESCRIPTION:

HIGHLIGHTS OF 2019:

OUTLOOK FOR 2020:
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Finance Department
PERSON IN CHARGE: 
LOCATION: 
INFO PHONE:  253-939-3311
INFO EMAIL: 

PROGRAM DESCRIPTION:  

SERVICES PROVIDED: 

Audit

HIGHLIGHTS OF 2019: 
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Audit 

OUTLOOK FOR 2020: 
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2019 Fisheries Annual Report
MESSAGE FROM THE FISH COMMISSION

First Salmon Ceremony
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Fisheries Division
PERSON IN CHARGE:
LOCATION:
PHONE:
EMAIL: 

Scope of Services:

Our programs include:

Harvest Management Program:

Fisheries Enforcement Program

Fisheries Habitat Program
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Harvest Management Program
PERSON IN CHARGE:

LOCATION:
MAIN PHONE:
MAIN EMAIL: 

PROGRAM DESCRIPTION:

SERVICES PROVIDED: 

HIGHLIGHTS OF 2019: 

FISHER SERVICES

COORDINATION PROGRAM

CHINOOK FISHERIES
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COHO FISHERIES

CHUM FISHERIES

SHELLFISH

RESEARCH
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OUTLOOK FOR 2020
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Fisheries Enforcement Program
PERSON IN CHARGE:
LOCATION:
MAIN PHONE:
MAIN EMAIL:

PROGRAM DESCRIPTION: 

SERVICES PROVIDED:

Eleven Muckleshoot commercial 
shrimpers harvested a total of 
2,610 lbs in 2019.
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HIGHLIGHTS OF 2019: 

OUTLOOK FOR 2020

PERSON IN CHARGE
LOCATION:
MAIN PHONE:
MAIN EMAIL:

PROGRAM DESCRIPTION: 
White River Spring Chinook 
Hatchery.

Keta Creek Complex.
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SERVICES PROVIDED:
White River Hatchery 

Keta Creek Hatchery

HIGHLIGHTS OF 2019:

WHITE RIVER HATCHERY 

KETA CREEK HATCHERY

OUTLOOK FOR 2020:

White River Hatchery. 

The Keta Complex
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Coho
Coho

Coho

Fisheries Habitat Program
PERSON IN CHARGE:
LOCATION:
MAIN PHONE:
MAIN EMAIL:

PROGRAM DESCRIPTION: 

SERVICES PROVIDED:

Watershed and Land Use Team. 
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Water Team. 

HIGHLIGHTS OF 2019:

Watershed and Land Use Team:
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Water Team:

OUTLOOK FOR 2020:
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Keta 
Creek 
Derbies!
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General Services
LOCATION: General Services Building – 38731 172nd Ave SE, Auburn

PERSON IN CHARGE: Katie Brown, Janitorial & Landscaping Services Manager

INFO PHONE NUMBER: 253-876-3354

INFO EMAIL: Katie.Brown@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: Provides janitorial and landscaping services for Tribal Government properties

and elder lawn care for eligible enrolled Muckleshoot Tribal members. 

SERVICES PROVIDED: 

• Janitorial and landscaping services for Tribal Government properties;

• Contract elder lawn services for those eligible enrolled Muckleshoot Tribal members;

• Staff provide some assistance for funerals (casket delivery, set up at church if needed);

• Staff also performs a variety of other functions throughout the Tribe including, but not limited to,

pow-wow tent set up and tear down, ensure cleanliness of areas, and delivery of cleaning supplies for

contractors.

HIGHLIGHTS OF 2019: 

• Contracted Muckleshoot-owned custodial companies to clean over 50 Government properties;

• Contracted Muckleshoot-owned landscaping companies for landscaping of Government properties

and over 120 elder lawns.

OUTLOOK FOR 2020:  Staff will continue to contract Muckleshoot owned custodial and landscaping

companies for services. Please contact Katie Brown in if you have any questions regarding elders lawn care. 
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Health & Wellness Center

PERSONS IN CHARGE:
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PERSONS IN CHARGE:

  
 

 

 

 (Serving adults from 18 and up)
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 (Serving adults from 18 and up)

 (Serving youth up to 18 years old)
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“When we are working with the horse, 
we are working spirit to spirit.” 
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PERSON IN CHARGE:
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PERSON IN CHARGE:
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PERSON IN CHARGE:
 

PERSON IN CHARGE:
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PERSON IN CHARGE:
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PERSON IN CHARGE:

:  
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PERSONS IN CHARGE:
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Wellness Center
PERSON IN CHARGE: 
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Wellness Staff CPR Training 

    Wellness Staff:  Tony Jansen, Shane WhiteEagle, Alighah Elkins, Clayton Menzel

Joseph James- Wellness
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Wellness Center
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Muckleshoot Housing Authority  

 
PROGRAM DESCRIPTION:  The Muckleshoot Housing Authority provides housing and financial services 
to the community. 

Services Provided & 2019 Highlights: 

RENTAL HOUSING – The Tribe manages 305 rental homes (including 18 Lifetime Estates) located 
within or near the Reservation.  This program offers reasonable rent to Tribal member households 
based on family income.  Highlights for 2019 include: 

The Tribe purchased 3 new rental properties in the Greentree Condominium Community. 
The Tribe installed fencing and a new secured entry gate system at the Greentree Condominium 
Community.   
Housing closed out the final ICDBG Grant of $500,000 used to renovate homes in Skopabsh and 
Cedar Village.  Highlights include: 

o 10 units were renovated to include new siding, doors, windows, cabinets, countertops, 
and LVP flooring. 

o 2 units were made accessible for disabled residents. 
o 5 new efficient heat pump HVAC were installed eliminating electric wall heaters. 
o 10 roofs were replaced. 
o Created new employment and on-job training 

Ama Tuato’o, Executive Director 
38037 158th Ave. S.E., Auburn, WA  98092 
(253) 833-7616   
Ama.tuatoo@muckleshoot.nsn.us 
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ICDBG GRANT REHABILITATIONS:  MHA employees renovating homes in Skopabsh Village. 

 

 

 
TRIBE FUNDED RENOVATIONS:  The Tribe has provided funding for the improvements of existing MHA rental homes  

located on or near the Reservation. 

The Tribe provided funding to complete major renovations of MHA managed rental homes.  7 
rental properties were completely updated and are now occupied.  3 homes are currently in 
progress and will be ready soon for occupancy. 
37 families were moved into units managed by the Muckleshoot Housing Authority. 

HOUSING STABILIZATION PROGRAM – Housing Stabilization Program is available to assist Tribal 
Members with securing rental opportunities with private landlords. This program specifically assists with 
the move-in fees including first month’s rent, security deposit, and last month’s rent if required at the 
time of move-in.  A total of 20 members have been provided move-in assistance in 2019. 
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HOUSING VOUCHER ASSISTANCE – The Tribe offers Voucher assistance to eligible members.  
Participants receive a monthly rent subsidy paid directly to their landlord based on their household size 
and income.  A total of 25 members were assisted in 2019. 

Voucher assistance is also available for families in recovery.  This program provides Voucher Assistance 
to individuals and families meeting specific criteria on a referral basis from Behavioral Health and 
Muckleshoot Child & Family Services.  There is also emergent housing assistance for survivors of 
domestic violence.  This program provides voucher assistance to individuals and families meeting 
specific criteria on a referral basis form Behavioral Health.  A total of 6 households were assisted in 2019 

   

ELDER, DISABLED & VETERAN HOUSING – 
NEW CONSTRUCTION: The Tribe provides 
for the construction of stick-built homes 
for eligible elder, disabled and Veteran 
members with qualifying land situations.   

ELDER, DISABLED & VETERAN HOUSING – 
MORTGAGE ASSISTANCE: The Tribe 
provides funding for the pay down or 
payoff of eligible elder, disabled, and 
Veteran members current mortgages in 
lieu of new construction.  The maximum 
payoff is based on the average costs 
incurred to build new construction homes. 

ELDER, DISABLED & VETERAN HOUSING – 
INSURANCE ASSISTANCE:  New in 2019, 
the Tribe now assists eligible elder, 
disabled, and Veteran members with 
annual homeowner insurance costs.  100 
households have been provided assistance. 

GRANT ASSISTANCE FOR DOWN PAYMENTS AND HOME REPAIRS AND IMPROVEMENTS:  The Tribe 
provides $90,000 in assistance for Tribal members to purchase and maintain their homes.  These funds 
can be used for down payment on a new home or to make cost effective home improvements and 
renovations.   

In 2019, Housing has completed 480 Grant projects. 
In 2019, 3.3 million has been disbursed for Grant related homeownership projects.  $850,000 of 
this amount was specifically for down payment assistance. 

17 

10 
7 

20 19 19 

2014 2015 2016 2017 2018 2019

New Home Construction 

5 

8 

3 

8 8 

5 

2014 2015 2016 2017 2018 2019

Mortgage Assistance 
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HOUSING LOAN PROGRAM:  The Tribe continues to offer 1% interest home loans to qualified Tribal 
members within a 30-mile radius of the former tribal hall chimney (39015 172nd Ave. S.E., Auburn, WA  
98092).  Loan amounts are based on the applicant’s financial status and funding is available for the 
following activities: 

Construction of new single-family housing on fee land, tribal land, or individual allotted Trust 
land. 
Purchase of existing new or used stick-built or modular homes. 
Refinancing of existing single-family homes occupied by the owner. 
Rehabilitation and renovation of existing stick-built or modular homes. 
Purchase of buildable lots or real property which must be used to construct a dwelling unit to 
be used as the borrower’s primary residence. 
In 2019, the Home Loan Program introduced a stream-lined equity loan for improving or 
renovating homes currently funded through the program. 
In 2019, Housing is servicing 200 mortgages. 
In 2019, Housing processed 41 home loans: 

o 7 Mortgage Refinances 
o 2 Home Equity Loans for Renovations 
o 27 New Home Purchases 
o 5 New Construction Home Loans 

INDIVIDUAL DEVELOPMENT ACCOUNT (IDA):  The IDA program is designed to build assets by saving 
towards a targeted amount to be used for home ownership, post-secondary education, transportation 
for employment, collection payoff, and pay down of existing auto loans. 

Participants are required to open a savings account with an approved financial institution and make 
recurring monthly deposits for no less than six months.  The funds are matched dollar for dollar up to a 
maximum of $5 to $1, depending on the guidelines of the specific program.  Once participants have met 
their financial goal, funds are provided directly to the lending institution or creditor for purchase or 
down payment of the specific savings goal. 

In 2019, housing had 31 participants and 28 received match funding. 

TRIBAL CREDIT PROGRAM:  Muckleshoot Housing Authority's Tribal Credit Program is designed to help 
tribal members establish or repair their personal credit, consolidate and reduce existing debt balances, 
pay off debt balances with high interest rates, and purchase motor vehicles. The program aims to 
improve the social and economic status of the individual tribal members in the program.   Loan types 
currently include: 

•  Secured – Maximum Loan Amount: $70,000 – Uses: Automobile, Motorcycle, Recreational 
Vehicle, Boat or other marine vessel. 

•  Unsecured – Maximum Loan Amount: $20,000 – Uses: Debt Consolidation, Boat Repair, Auto 
Repair, Furniture, Other Goods and Services with Loan Committee Approval.  

• Combined Loan Maximum: $90,000 
 

• 2019 New Tribal Credit Loans: 84 
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HOMEBUYER COUNSELING AND TRAINING:  Muckleshoot Housing Authority provides advice and 
counseling to tribal members who need assistance with new home purchases or loan refinancing. 
Housing continues to offer the Muckleshoot Money Skills for Life to the community.  This full day 
education class touches on budgeting, credit, big ticket purchases, financial planning, investments, etc. 
Housing also provides frequent Homebuyers Training and Understanding Your Credit Courses.  2019 
Attendance: 

• Home Buyers Training: 69 
• Money Skills:  129 
• Understanding Your Credit :  88 

RESIDENT OPPORTUNITIES SELF-SUFFICIENCY “ROSS” GRANT:  Muckleshoot Housing Authority was 
successful in their application for the competitive ROSS Grant.  This has provided funding to hire a 
Resident Services Coordinator who is available to assist the community with various needs including 
housing, employment, Social Security etc.  Housing’s Resident Services Coordinator has established a 
comprehensive database of resources and has created a “Good Neighbor” training course designed for 
individuals renting homes.   
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Human Resources
NAME OF PERSON IN CHARGE: Peter Hixon, Human Resources Director 
LOCATION: Human Resources, 39015-K 172nd Ave SE, Auburn, WA
INFO PHONE: 253-939-3311
INFO EMAIL: humanresourcesdepartment@muckleshoot.nsn.us

PROGRAM DESCRIPTION: Human Resources provides various services to the Muckleshoot Tribal 
Members, tribal community, our employees, applicants, and clientele that we have the pleasure of 
welcoming within our doors.  

SERVICES PROVIDED: 

Members, and others looking to serve within the Muckleshoot Tribal Government in both 

Training and Development-We are the developers and administrators of primary, required, and 

HIGHLIGHTS OF 2019: 
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OUTLOOK FOR 2020: 
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Muckleshoot Tribal Members Employed by MIT Government
(2013 - 2019)
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Muckleshoot Tribal Workforce Employed
by Muckleshoot

Currently Employed - 
All Muckleshoot Employees

(Ages 18 to 65)

Currently Employed - 
All Muckleshoot Employees

(Ages 14 to 84)

Employed by Not Employed
by Muckleshoot by Muckleshoot Total

Ages
18 to 65 710 1142 1852

108



Chairman Jaison Elkins, Vice-Chair Donny Stevenson

and Councilmembers Mike Jerry Sr. and Jessica Garcia

Jones with U.S. Senator Patty Murray, D-Washington.

Intergovernmental Affairs 
TEAM MEMBERS: 

Madrienne White, Public & Government Relations Manager

Claudia Kauffman, IGA Liaison

Leo LaClair Sr., IGA Specialist

Sean Daniels, Admin Specialist

LOCATION: Philip Starr Building

PROGRAM DESCRIPTION: The Intergovernmental Affairs

Department (IGA) endeavors to support and facilitate the

Muckleshoot Tribal Council’s federal, state, and local

government legislative agendas. Our office pursues and

helps maintain government to government relationships

between the Tribal Council the state, local municipalities,

and federal agencies. 

We resolve to cultivate and nourish relations with these

governments to establish or preserve tribal consultation,

partnerships, and networks that mutually benefit the

Tribe as well as our state and local community. 

Our office also administrates the Tribe’s public relations

efforts. IGA organizes and executes community

engagement activities, educational projects,

communications, and outreach efforts to our local communities of color, community partners, local

resource providers, and community at large. 

In addition, the IGA department also manages and administrates the Muckleshoot charitable donations

program. Staff reports to the charity committee quarterly and makes recommendations for funding. The

committee makes hundreds of annual charity fund approvals, adding to approximately $1million a year.   

HIGHLIGHTS FOR 2019: Below are some 2019 highlights of department activities. *This does not

encompass all the activities of IGA.  

Government: 

ADVOCACY. At the federal, state, local, levels, staff, lobbyists, and consultants worked together with

Tribal Council to advance the Tribe’s legislative agendas. Key items included: 

• Federal – Secured new modulars for the Tribal School from the BIA, advocated for public safety and

encouraged congressional delegations to pass laws protecting vulnerable populations, including bills

recognizing Missing Murdered and Indigenous Women.  

• State – Advocated for an increase in funding for teacher training and maintenance for Since Time

Immemorial Curriculum at the agency and legislative levels. Staff worked with state agencies to

promote the establishment of MIT license plates, and worked for improvements, protections, and

preservation of natural resources, i.e. water and salmon habitat. 
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Tribal Council members meeting with U.S. Senator Maria Cantwell during a busy Washington, DC lobbying trip. 

• Local – We helped facilitate the signing of an updated MOU with the City of Seattle’s mayor, Jenny
Durkan. We are currently working on establishing a similar MOU with Pierce County Executive, Bruce
Dammeier. These MOUs work to maintain agreements or establish policy to work together on issues
affecting our Usual and Accustomed Territory.  

Public Relations: 

COMMUNITY OUTREACH. Our department participates in a number of boards, meetings, gatherings,
rally’s, and other informational and social receptions throughout the year. These efforts ensure we’re
connecting with and maintaining solid relationships with elected officials, local communities of color,
tribal officials, and other key networks. 

The intent and objective of these activities is to educate the public on tribal history and community,
while also establishing or cultivating relationships with our non-tribal neighbors. Board activities,
community partnerships and communication efforts in 2019 included but are not limited to the Seattle
Art Museum, YMCA of Auburn and Greater Seattle, United Indians of All Tribes, University of Washing-
ton, Native Action Network, International Drop In Center, Rainier Avenue Radio, and many more. 

Staff continues collaboration with adjacent School districts providing students, faculty, and staff with
educational opportunities and activities. Staff presented at multiple assemblies, sharing Native American
and MIT history and culture. 

CHARITY FUND. The Muckleshoot Charity Fund provides hundreds of monetary donations annually to
local bona fide non-profits, churches, and schools. In 2019 our office continued to administrate and
manage the Charity Fund. Our team continued providing written and verbal correspondence with
applicants, generated recommendations for and reported to the Muckleshoot Charity Fund committee,
and attended various MCF sponsored events. 

Outlook for the Coming Year

2020 will be a busy legislative year, be on the watch for voter registration and Get Out the Vote

activities. We also see new opportunities to expand our capacity and maintain current positions of

influence in areas of communications, public policy, social networks, and charity fund partners. 

We look forward to preserving our current partnerships and seek to bridge communication and leverage

educational opportunities to additional networks, which provide the Muckleshoot Indian tribe with

meaningful allies, advocates, and supporters.    
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Muckleshoot 
Language Program
PERSON IN CHARGE: Eileen Richardson

LOCATION: Beige Modular next to HR 

INFO PHONE: 253-876-3306

INFO EMAIL: Language@muckleshoot.nsn.us

PROGRAM DESCRIPTION: 

• Muckleshoot Language

• Apprentices -1 

• Teachers Tribal Certified – 1

• Teachers Tribal & State Certified 8

• Elder Teacher

SERVICES PROVIDED: Language Teachers are teaching in the following areas:

• Muckleshoot Early Learning Academy (Birth to Five)

• Muckleshoot Child Development Center (Birth to Twelve)

• Muckleshoot Tribal School (Elementary & Middle School)

• Elders Program  

• Culture Program

• Muckleshoot Tribal College and Northwest Indian College site based classes

• Weekly Community Classes

• Weekly Classes at Behavioral Health Program

HIGHLIGHTS OF 2019: 

• Dual Language Grant – Office of Superintendent of Public Instruction (OSPI); through this grant

materials were developed and printed for classroom use throughout MIT Education Division i.e.;

Calendar set up, feelings chart & flash cards, Take Care of Yourself book, animal flash cards, daily

phrases posters for classroom use, colors in the shape of large color crayons and more.   

• Muckleshoot & Southern Lushootseed Language Song CD (available at Language Program)

• Language teachers participated in three day onsite training with Indigenous Language Institute. 

• Participated in Highline Community College Indigenous People's Day.

• Participated in WA State Fair Indigenous People's Day. 

• Annual Tomanamus Community Day.

• Participated in Chief Sealth High School's Indigenous People's Day Assembly.

• Program Teacher Morgan Sohappy made three designs for the Muckleshoot Tribal College, designed and

built the Little Free Library (Outside of Muckleshoot Health & Wellness Center), made a design for the

Health & Wellness Center along with two drums, and a design for a diabetes awareness meeting. 
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Muckleshoot Market & Deli 
LOCATION: 2802 Auburn Way S, Auburn, WA 98092 
PHONE: (253) 876-3302 
HOURS: Open 24 Hours 
 

 

SALES REPORT FOR THE YEAR 2019 

MIT Gas Station Average Gas Price 

2018 $2.99 
2019 $3.12  

MIT Gas Station Customer Count 

2018 551,895 
2019 602,411  

MIT Gas Station Fuel Sales 

2018 $7,675,904.00 
2019 $8,660,094.00 

MIT Gas Station Merchandise Sales 

2018 $2,751,754.93 
2019 $3,185,301.64 

The 2019 year for the MIT Gas Station has greatly increased in fuel 
sales as well as merchandise sales compared to 2018. During the 
2019 year the Muckleshoot Market & Deli has made a great effort to 
give customers a better shopping experience by opening up the store 
layout to allow for better traffic flow inside the store. While 
maintaining competitive pricing we have seen almost 50,000 more 
customers than what we had in 2018.  We have also saved tribal 

members $375,516.74 in fuel sales this year.  I believe this trend to continue into 2020 and we should 
have increases both in fuel sales, merchandise sales, and an increase in revenue. 
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Muckleshoot Seafood Products  
 

PERSON IN CHARGE:  Eric Soderman, Director  
LOCATION:  1st Ave – Stanley Moses Marina  
PHONE:  206-396-4870  

PROGRAM DESCRIPTION: MSP performs fish buying services to MIT 
Fishers for Fisheries in multiple locations. MSP is a key supplier to the 
Muckleshoot Casino and services other Tribal programs and businesses as 
well.  

SERVICES PROVIDED IN 2019:  

MSP performed Fisher support dock operations that included labor, ice, totes, trucking and 
payments to Fisher’s. MSP staff was also quick to lend fishers help whenever needed. 
 
MSP oversaw the processing, sales and distribution of both fresh and frozen salmon that were 
purchased from MIT Fishers. Fresh Muckleshoot King and Coho Salmon were sold into several cities 
around the USA.  

 
MSP supported MIT Fisheries to meet sampling and other needs throughout all Fisheries and 
material support was provided to MIT Fishers who fished the Puyallup White Rivers this year.  

 
MSP provided Totes, Ice and Trucking to support Keta Creek Hatchery surplus/carcass sales to the 
processor of hatchery grade salmon.  

 
MSP purchased, warehoused, distributed, and oversaw all administration of the dozens of seafood 
and food items (both fresh and frozen) primarily to the Muckleshoot Casino but has also made these 
same products available to other Tribal programs, businesses and many Tribal Members.  

 
MSP maintains or coordinates the improvements and repairs to the Ice house, cranes, lifts and dock. 
The purpose is to ensure that the equipment and work area are in working order for one fisher to 
work on a boat up to full in season dock operations.  

 
During the installation of the new dock this year MSP coordinated with and assisted with the onsite 
contractors on a daily basis. 
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Planning Department
PERSON IN CHARGE: Krongthip Sangkapreecha

LOCATION: Philip Starr Building, 39015 172nd Ave. SE

INFO PHONE NUMBER: (253) 876-3329

INFO EMAIL: ktsang@muckleshoot.nsn.us

PROGRAM DESCRIPTION: The mission of Tribal Planning Department is to lead in the development of

plans, policies and procedures pertaining to all aspects of community growth and development. The

Tribal Planning Department's vision is to provide quality planning and implementation as well as

administer existing policies and procedures fairly and accurately.

The Planning Department's functions are comprised of land use planning, zoning code administration,

land use, building and subdivision permitting, GIS mapping and data management, and payment

distribution for huckleberries and blackberries. 

The Planning Department also coordinates with other Tribal departments and governmental agencies on

comprehensive long-range land use and transportation planning, growth management, infrastructure

planning, economic development, environmental protection, and code enforcement of the Nuisance and

Zoning Codes. We also provide logistical and administrative support to the Planning Commission.

SERVICES PROVIDED: 

• Provide land and resource development review services, analysis of environmental health,

infrastructure, and public policy issues, and geographic information systems (GIS) support and

analysis to assess site suitability, priority and development for the Tribe and Reservation community.

• Provide land use analysis, prepare staff reports, and make presentations of proposed Land Use and

Building Applications and Subdivision Plats, as well as make recommendations to Planning

Commission for decision making (approval or denial). Applications and permits include: building,

clearing and grading, utility installation, subdivision plats, and building demolition and asbestos

abatement. 

• Perform inspection services for building and land use permits on the Reservation.

• Communicate and coordinate with other Tribal departments and other governmental agencies for

existing and proposed projects.

• Conduct research and review various technical reports andstudy of different subjects to support

policy decisions. 

• Organize and facilitate Technical Advisory Committee and Community meetings to gather input and

comments for Comprehensive Plan and Village Design Plan preparation and Land Use Code making. 

• Provide staff support to the Planning Commission. Administrative functions include the scheduling of

meetings, preparation of agendas, posting hearing notices, organizing and facilitating Planning

Commission meetings, and preparation of minutes.  

• Prepare a Long-Range Strategic Planning including Comprehensive Plan Phase I or Village Plan, and

Land Use Code Rewrite.

• Conduct inspections and investigations of code enforcement complaints and incidents as well as

assisting community members with the abatement processes on the Reservation. 
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HIGHLIGHTS OF 2019: This report provides a summary of the department's most recent accomplish-

ments, as well as notes the excellent development that occurred in the past 12 months. Of major

accomplishments in 2019, a few standouts include completing Village Plan or Comprehensive Plan phase

I and crafting a Recreational Vehicle Code and Variance Code. 

Long-Range Planning: The Planning Department's flagship planning project has been the development of

a Comprehensive Land Use Plan Phase I or Village Sub-area Plan. This Plan is intended to establish

long-term guidance for land use in the neighborhood in terms of location, character, and extent of

future development. The Plan focuses on the future locations of Tribal housing, governmental facilities,

neighborhood stores, parks and recreational areas, and walkability on the core area of the Muckleshoot

Indian Reservation. The Comprehensive Plan is a policy basis for regulations and permitting subdivision

of land and the location and construction of public improvements.

During the first six months of 2019, Planning Department provided staff resources to Village Plan or

Comprehensive Plan Phase I, which is a community-based planning effort.  The Planning team conducted

extensive research in order to understand the existing conditions of the neighborhood. Planning

Department staff took a lead role on organizing a series of stakeholder interviews and workshops with

various departments and community members.  

The series of workshops for the Village Plan were held to reflect the community perspective of the

Reservation area and craft a vision that will guide the future growth of the area. Tribal community

members and various departmental staff participated in these workshops. Participants shared what they

valued about the area along with their hopes for the future. Graphic illustrations of three frameworks

(including Natural World, Connections, and Cultural World) were presented and used to gain feedback or

reflection from the participants. 

The Village Plan or Comprehensive Plan phase I includes drawings, maps, and general visions of future

conceptual land uses including housing or residential use, public facilities, educational institutes,

commercial uses, and parks and trails. With input from the community members and the design

expertise of the MIG Architects, the workshop resulted in a vision for the future of the neighborhood.

The community recommendations shaped at the workshop were reviewed and refined by the Planning

Commission and recommended for adoption by the Tribal Council. 

Permit Activity:  In 2019, a total of 72 building and land use applications were processed, reviewed, and

approved. The major projects approved include the MIT 18-story Hotel and new 5-story garage building,

three (3) subdivision projects (Allotment 500, 31, and 7 East). Planning staff worked with other Tribal

departments to ensure that building plans were consistent with International Building Code and other

relevant codes for safety purpose. They also answered building and land use questions, interpreted

building, land use principles, planning laws, and inspected building construction for building code

compliance. 

RVs Code and Variance Code Drafting: Legal and Planning staff, working at the direction of the Planning

Commission, researched and prepared various versions of draft RV (Recreational Vehicle) Codes for

discussion at several workshops. Two community meetings were held during the day and evening to

present the draft RVs code language and gather comments and input from the community members

regarding using RVs as temporary residences, nuisances related to the RVs, and the code language and

requirements. The Planning Commission and staff also held a workshop to draft a Variance Code; this is

an ongoing project. 

115



Drone or Unmanned Aerial Vehicle (UAV) Operation: Planning staff had trainings in preparing and

operating the Delaire UX-11, an airplane-type Drone or Unmanned Aerial Vehicle (UAV) as well as

processing data from the drone into mapping software. This UAV is equipped with a 21.4 megapixel

camera which will yield high quality and distortion free aerial photo imagery of the Muckleshoot

Reservation and adjacent areas. 

In an environment like the Reservation which is changing dramatically and rapidly, current and accurate

high quality imagery will be invaluable. Our ability to deploy fresh data in a short time frame will also

greatly enhance the Tribe's capacity to react to spontaneous natural or human induced incidents,

situations, and accidents. Whether an unplanned occurrence is detrimental or beneficial, better

information leads to better decisions if time matters, and lives and property hang in the balance.

Grant Writing: In March, a grant writing team effort was prepared to pursue King County Million Trees

Grant Funds. In May, $175,000 of the Million Tree grant by King County was awarded to the Tribe on for

reforesting cleared urban areas, adding species or structural diversity to urban forest stands, and for

general habitat restoration and planting on and off the Reservation. The goal of this project is to plant

8,300 trees in Tribal neighborhoods and the Tomanamus forestry. 

Census Public Outreach: Since summer of this year, Planning staff have organized and hosted Census

Public Outreach booth at various community events to raise awareness of the importance and benefits

of answering the 2020 Census questionnaire as well as multiple ways to respond to the Census

questionnaire. Planning Department staff also facilitated Tribal preparation for the upcoming 2020

Census as well as coordination with the U.S. Census Bureau and other department staff. 

Code Enforcement: Code Enforcement is concerned about the public health, safety, wellbeing, and

aesthetics of all neighborhoods on the Reservation. Code Enforcement works with community members

to resolve issues which impact the quality of life in the Tribal community by enforcing a broad range of

public health and safety regulations.

Code Enforcement tasks include inspections of homeless campsites near the casino, illegal dump sites of

waste and debris, and abandoned junk vehicles. Emphasis is placed on positive interactions, ordinance

education and clear communication to resolve conflicts and achieve lasting positive outcomes. Code

Enforcement staff work to protect and promote safe and sound neighborhoods, making the Reservation

not only a desirable place to live and work, but also a memorable place to visit.

Archiving: Planning staff has been working on the digitization of all archived paper application packages,

technical documents, permits, and engineering and architectural plans. Our goal is to keep all of our

documents in a paperless format on file for quick and easy search and retrieval. Planning staff  has also

initiated an effort to review and upgrade its vast library of GIS mapping data as well as restructuring its

storage methodology. .

OUTLOOK FOR 2020: 

• Building Permit Ordinance Code Update to latest standards (2018 IBC, IRC, IFC…etc.) by July, 2020

• Application Form Update (Building Application, Land Disturbance Activity (LDA), Environmental
Assessment (EA) Checklist, Subdivision, Over-the-Counter (OTC), etc.)

• Digitization of archived permits, plans and files

• Event Planning (Earth Day, Census, Workshops, Community Meetings) 
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• Review of major building &subdivision permits: Pussyfoot Bridge, Casino Resort, MIT Gas Station, etc.

• Zoning Code & Zoning Map Update

• RV Code & Nuisance Code Update

• Subdivision Code & Design Standard Update

• Develop Digital Plan Review Process

• Fill vacant positions & cross train staff

• Code Enforcement: Homeless camp policy, General policy guidance, Homeless camp clean-up, SOPs,
Trespass signs, Law and Order Committee cooperation/consultation.

• Public Outreach on 2020 Census Questionnaire Response.

• Planning Commission Bylaws & Planning Program Update

• Million Trees Grant fund implementation

• 50th Anniversary Earth Day Event

• UAV data collection and processing & GIS Role and Responsibilities development 

• Highway 18 Off-ramp

• Stormwater management interdepartmental assistance

• Surrounding jurisdiction awareness and interaction

Working with other Tribal departments, Planning provides support and partners on a variety of projects.
It's been an exciting year and 2020 offers much to look forward to.
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Preservation Program 

PERSON IN CHARGE: Melissa Calvert, General Services Director

LOCATION: Philip Starr Building

INFO PHONE NUMBER: 253-876-3266

INFO EMAIL: Melissa.Calvert@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: The mission of the Preservation Program is to identify, protect, preserve,

document, and manage for past, present, and future generations the spiritual, cultural, and traditional

treaty rights, resources, land, and values that are inherent to the sovereign nation known as the

Muckleshoot Indian Tribe. To achieve this mission, the Preservation Program Staff and Committee strive

to ensure that the history and those lands inherently important to the Tribe are preserved to the fullest

extent possible. 

With that, the Preservation Program archaeology staff work with other Tribal departments to identify

and protect cultural resources before and during construction projects on the Reservation. We survey

land that is proposed for development and document any archaeological resources we find. We develop

strategies to leave important areas undisturbed, and we collect artifacts that are in harm's way and

curate them for future generations to learn from and protect. 

We coordinate with the Tribe's Planning, Public Works, Construction and Housing programs to avoid

sensitive areas and to monitor construction work once a project begins. Preservation staff also review

proposed developments and visit construction projects off of the Reservation, to make sure that

developers follow the laws and identify and protect sites important to the Tribe throughout the Tribe's

use areas.

In addition, we care for and house collections, including oral histories, family genealogy, newspaper

articles, artifacts and other items. Staff also works diligently on education of Tribal members and those

outside of the Tribe on the history of the Muckleshoot people.
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SERVICES PROVIDED: 

• Archaeological investigations, cultural resources identification;

• Assist with consultation between state and federal agencies and the Tribe;

• Archaeological monitoring during Tribal construction projects;

• Photograph care and duplication;

• Research assistance;

• Family heirloom identification and storage;

• Education of Muckleshoot history.

HIGHLIGHTS OF 2019: 

• Mitchell Courville, the Tribe's Cultural Resources Monitor, monitored construction of over 25 projects

on the Reservation. Construction of elders' homes, subdivision and utilities layout, and road improve-

ments were all monitored to ensure that any artifacts present were identified and protected.

• Laura Murphy, the Tribe's Archaeologist, reviewed an average of 75-100 projects per week

throughout the Tribe's area of cultural interest this year.

• Warren King George, Historian, performed 15 lectures on MIT History and Culture, 2 park

multi-signage projects, 3 traditional plant projects and 1 canoe project.

• The Preservation Program has worked closely with State and Federal agencies this year to provide

interpretive information for signage on hiking trail and park projects.

• Preservation Committee and Tribal Council approved over 298 items to be added to the Collection

this year; 

• Rotating exhibits, planned and designed by Donna Hogerhuis, were displayed in the Philip Starr

Building, Elders Complex, and King County Library;

• Program was awarded a grant to start the process for listing Reynolds Farm on the National Register;

• 2020 Calendar was developed by Donna Hogerhuis, with the approval of the Preservation Committee,

focusing on Tribal Chairs and Council members over the years.

OUTLOOK FOR 2020: 

• Staff will continue to monitor

ground disturbing activities both

on and surrounding the

Reservation. 

• We will continue to educate and

add items to the Collection and

provide services listed above to

Muckleshoot Tribal members. 
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Property Acquisitions &  
Fee Land Management 
 
PERSON IN CHARGE: Ken Lewis, Director Property Acquisitions 
& Fee Land Management 
LOCATION: 39015-A 172nd Ave SE, Auburn, WA 98092 
PHONE: (253) 939-3311 
EMAIL: Ken@muckleshoot.nsn.us 

 
PROGRAM DESCRIPTION: This office purchases real property at the direction of the Tribal Council; 
manages land and properties not assigned to specific programs, including commercial and revenue 
producing property; and applies to the Department of Interior to place tribally and individually owned 
fee property into trust. We also track and maintain the Tribe’s inventory list of real estate property 
owned by the Tribe and assigned to various departments. We provide advisory services other 
departments regarding the acquisition, use, and management of real property. 
 
SERVICES PROVIDED: We acquire land for the Muckleshoot Indian Tribe at the direction of Tribal 
Council; place land in trust on behalf of the Tribe and individuals; and manage lands and properties not 
assigned to a specific program. 
 
HIGHLIGHTS OF 2019: 
 

Purchased 262 acres of farmland near Yakima for the Wildlife Department (see aerial photo). 
Acquired a 4.80 parcel for Cultural Preservation. 
Purchased 3 Greentree Condo Units. 
The property located at 2801 Auburn Way was placed into trust for the Tribe. 
The land of a Tribal Member was placed into Trust. 

 
OUTLOOK FOR 2020:  There are currently two Tribal applications pending comprised of 4 total parcels 
(excluding the 15 parcel Emerald Downs gaming application) and two individual applications. Each appli-
cation requires several notices to governments and the public, as well as approval from various offices 
within the Department of the Interior. We will continue to aggressively pursue these applications. 

 
CURRENT LAND STATISTICS. The Tribe currently 
owns 107,427.65 acres of land as follows: 
 
Fee Land 
On Reservation           350.35 
Off Reservation           971.65 
Forest Land - Off Reservation 105,030.14 
  
Tribal Trust Land 
On Reservation           918.27 
Off Reservation           157.24 
 
Appx Reservation Acreage      3,924.18 
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 Public Works
PERSON IN CHARGE:  Eddy Chu, P.E.   Director

LOCATIONS: 

• Administration / Water Treatment Plant: 39620 SE 400th Street, Auburn, WA 9809

• Operation: 40222 Auburn Way So., Auburn, WA \

• Solid Waste transfer Station:  17613 SE 400th Street, Auburn, WA

MAIN PHONE:  253-876-2975

EMERGENCY PHONE (24/7):  253-876-3030

MAIN EMAIL:  eddy.chu@muckleshoot.nsn.us

PROGRAM DESCRIPTION: Public Works provides the following services

to the Tribal government as well as to individual tribal members:

� General Site Work

� Solid Waste / Transfer Station

� Firewood 

� Ground Maintenance

� Utilities Operation / Engineering

� Utilities Financial Assistance

SERVICES PROVIDED: 

� Perform all new elders’ home sites clearing and grading

� Remove dangerous trees and community cleanup 

� Curb side garbage and recycle pickup for all tribal members homes within the Muckleshoot Service

area.

� Provide solid waste and recycling services to all Tribal government building including Casino, Smoke

Shop and Bingo Hall
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� Provide all tribal members home with firewood collected from the tribal forest lands and processed

at Public Works yard.

� Deliver processed firewood to all tribal homes within the 30 miles and stack and store 

� Provide ground maintenance for all the tribal owned public lands and storm retention ponds and

ditches as well as the new developed vacant lots within the reservation

� Operate and maintain the tribally owned drinking water wells and maintain miles of water main

distributed throughout the reservation here in King County

� Operate and maintain the sewage collection and pumped through City of Auburn infrastructure to

the king County waste water treatment plant in Renton

� Maintain over 100 private septic systems and wells serving the individual member’s homes within

and around the reservation

� Provide financial assistance to all tribal members residing within the King and Pierce Counties for

their monthly water, sewer and garbage bills.

HIGHLIGHTS OF 2019:

� Public Works opened the new Solid Waste Transfer Station located on 176th block of SE 400th Street. 

This over 10,000 Square Feet facility process all the current garbage collected here within the

reservation.  Beginning in August, 2019, the program replaced the Waste Management and began

hauling all the solid waste generated from the Casino, Smoke Shop and the Bing Hall facilities.   Based

on the last quarter of 2019 billings, the annual billing amount is projected to be around $600,000 with

an additional rebate of around $40,000.

� The Utilities Financial Assistance program has been added more tribal members to the program and

at this time, the number of tribal members served within both King and Pierce Counties has reached

over 400 plus at the end of this year.

� During the 2019 Christmas season, Public Works spear headed the first annul Tribal Christmas parade

which involves various departments support and with financial donation and participation by a

numbers of Private and tribal contractors as well as the King County Sheriff department and their

equipment.  Over 500 gifts were wrapped and distributed to tribal children who attend the festive

event.

OUTLOOK FOR 2020:

• Expand the current recycling program to be more efficient and more cost effective. This will include

the overhauling of all the recycling within the government office buildings.

• Request for Proposal has been sent out to various engineering consultant to begin the pre-design of

the new Well #5 system in order to provide the tribe with emergency supplies and redundancy to

provide reliability in case of unforeseen situation arises.

• Solicitation for proposal from various architectural / engineering consultants to  begin the concept

design of the new Public Works Operation Center next to the new Transfer Station and to replace the

current depilated facilities and return the real estate to the tribe for a better use of the land.
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Senior Center
PERSON IN CHARGE: Alexandra James, Managing Director of Human 
Services
LOCATION: Elder’s Complex- 17800 SE 392nd ST Auburn, WA
MAIN PHONE: (253)876-2888
MAIN EMAIL: alex.cruz@muckleshoot.nsn.us

PROGRAM DESCRIPTION: The mission of the Muckleshoot Senior Services Program is to provide 

SERVICES PROVIDED:

for lunch. 

Elders in the hospital. 

to make home visits. 
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HIGHLIGHTS OF 2019:

Seniors to the conferences. 

Annual Tribal Luncheon - Senior Program hosted 

funding for the elder’s Program

Thanksgiving Luncheon

Annual Apple Cider Harvest at Elder’s Complex - 
Local apples 

OUTLOOK FOR 2019:

Increased events 
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Student Incentives 

& Rewards

PERSON(S) IN CHARGE: 

• Sandra Starr- Admin Spec III

• Alexandra James, Managing Director of Human Services

LOCATION: Philip Starr Building- 39015 172nd Ave SE

Auburn, WA 98092

INFO PHONE NUMBER: (253)876-3278

INFO EMAIL: student.incentives@muckleshoot.nsn.us

PROGRAM DESCRIPTION: The Muckleshoot Indian Tribe believes...

• Clearly defined performance expectations promote success of all students as individuals.

• All students can learn and reach their potential with encouragement and support.

• Schools and the community should work together to provide students with positive re- enforcement

to encourage attainment of individual educational goals.

Tribal members who meet the eligibility requirements will be supported to the greatest extent possible

by the Tribe. Recognition is intended to be in the form of financial as well as non-financial rewards and

Incentives to encourage tribal members to achieve the greatest success possible in their K- 12 education. 

This Program reflects lessons learned from other governments which have recognized that financial

rewards make a difference in retention and completion success rates for students. Examples are: 

• State of Texas-Arlington School District – High School Completion Program.

• United States, Department of Education – Youth Build Grant Program which allows for stipends to be

provided to youth in program who remain in school.

• City of New York / New York Public Schools – combination of city and private funds pay students

enrolled in incentive program who remain in school.

• State of New Mexico – provides increasingly larger tuition forgiveness plan for state colleges and

universities for each year in high school that students enrolled in the special program meet the

benchmarks of the program.

SERVICES PROVIDED:

Attendance Reward: Incentive for those students who do not miss a full day of school

• Reward incentives periods for attendance are both Monthly and Quarterly

• Must provide a copy of the school attendance record for one month or one quarter as appropriate for

recognition.
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Honors Reward: Incentive for students who’s GPA is 3.0 or above.

• Reward incentives periods for Honor Roll is Quarterly and Yearly 

• Must submit a copy of the grade report or card for the period for which honors is being claimed

Succeeding in School Reward: Incentive for students who received recognition from their school.

(Examples are a letter or certificate from the teacher or other school official) 

• Succeeding in School can be utilized 10 times per school year. 

• Student must be nominated by a teacher, counselor or principal at the school at which the student is

enrolled.

• Must submit letter or certificate

School Letter Achievement: Lettermen’s Jacket

• Must provide a copy of the award/recognition certificate

School Persistence Incentive: Incentive for students who successfully completed the 10th or 11th grade

by obtaining all credits necessary. 

• Must provide proof of completion of 10th or 11th grade, obtained all credits needed 

Special Occasion: Incentive for students to attend a school dance.

• Must provide proof of event 

Graduation Incentive: Incentive for graduating Kindergarten, Fifth Grade, Eighth Grade, and Twelfth

Grade.

• Graduation Incentive applies to graduating Kindergarten, Fifth Grade, Eighth Grade, and Twelfth

Grade.

• Must be scheduled to graduate (or receive certificate of completion) or be promoted from one of the

following grades. School official signature is required for verification of anticipated graduation or

promotion 

High School Graduation Supplies:  Graduating high school seniors are authorized a total award of up to

$1000 to cover the cost of certain high school graduation expenses. In order to use this incentive the

application must include a receipt for the payment of the item being claimed, in which case a

reimbursement check will be provided to the individual who made the payment.  A vendor’s invoice for

the cost of the item may also be submitted, in which case a check will be made out to the vendor for the

purchase of the item. 

The following items may be purchased through this incentive.

• Cap, Gown, and tassel

• Class Ring
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• Senior Pictures

• Clothing for Graduation Day

• Graduation Announcements 

Senior Trip: Incentive of a trip for all Muckleshoot Enrolled graduates who successfully graduate High

School. 

• The Senior Trip must be taken no more than two years after graduation.

• An enrolled Muckleshoot tribal member who is graduating from high school is authorized to receive a

senior trip incentive. The total value of this incentive is not to exceed $3000.

Clothing Voucher Program: The Clothing Program will provide up to $400 twice a year, to Tribally

enrolled Muckleshoot students. 

• Must be a enrolled Muckleshoot Tribal Member at the time of the distribution

• Must be 21 years of age and under;

• Parent/Guardian or Student 18 years or older (or 16 years or older if an emancipated minor) certifies

the Student is enrolled in Birth to Three, Headstart, MCDC, primary school, secondary school, or is

being home schooled. 

KEY DATES TO DOCUMENT:

Student Incentives – September 1st to August 31st: 

� Applications for Student Incentives can be accepted for academic recognition for items that

happened within that academic year. 

� Senior Trips have two years to be taken.

� Student Incentives can only be authorized to be awarded in the academic year in which they are

earned and may not be awarded for academic achievements in prior years. 

Clothing Vouchers

• Spring Clothing Distribution: January 2nd- February 28th 

• Fall Clothing Distribution: August 1st- September 30th
 

HIGHLIGHTS OF 2019: 

• 1,188 student received back packs

• Clothing Voucher misuse reduced greatly 

OUTLOOK FOR 2020:

• $400 Clothing Vouchers; increase of $100

• Survey to update rewards for children
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Tomanamus Forest
Muckleshoot Federal Corporation
2019 Major Projects Summary

TOMANAMUS COMMUNITY DAY
Community day occurred October 10 at Medicine Eagle Flats with

1400+ attending. 44 booths representing all facets of the community

hosted activities and events. There were a variety of events for kids

and adults to reconnect with the forest ecosystem. 

This event was capped off by an elk and seafood bake. A newly

constructed trail to the river provided rides for Elders to visit the

river and see the spawning salmon. The MEF site received a number

of upgrades, including two new bridges which allow vehicles to drive

the entire loop, a new sign with artwork designed by tribal artist and

carver, Keith Stevenson, new posts for the sign and a cover was

erected for the cooking area.

EDUCATION

MFC hosted the Muckleshoot Children Development Center (MCDC)

students on a forestry field trip Medicine Eagle Flats. 

MFC helped in leading activities for the Summer Teacher

Institute. Plant materials (cattail, fireweed and nettle) were

gathered for hands-on teacher training activities. The Summer

Institute participants spent a day on the property touring sites

including the mushroom trail, Medicine Eagle Flats and Boise

Falls. This helped teachers become more comfortable with

utilizing the forest for different subjects, modeled how to run outdoor education field trips, and oriented

them to key sites and cultural ecosystems to take students. 

MFC also participated in the MIT’s Earth Day celebration at the tribal school by helping to plant trees on the school

campus, having students inoculate alder logs with mushrooms that were taken to the mushroom trail, and helping

students create seed bombs with the pollinator seed mix.

MFC led over 35 different field trips and lessons, including co-facilitating the spring Healing of the Canoe

class and assisting with the Outdoor Rec class and the Warrior’s Path group. Field trips cover topics

ranging from ecosystems and watersheds, to traditional ecological knowledge and forest health. For

MTS students, Tomanamus Forest was the primary place where cultural field trips occurred according to

the MTS Field Trip Report. 

USFS TRIBAL FOREST PROTECTION ACT
MFC began the tie road construction to the Martin Gap area in 2018, finishing the road in 2019 and hosting a joint

tour between MIT, MFC and the Forest Service (USFS). This regains access to USFS lands near Martin Gap, above

the West Fork of the White River, for hunting, gathering and recreating opportunities. MFC is currently working on

the permitting and contracting process with the USFS for work related to habitat harvests, meadow and

huckleberry restoration, fish pond restoration, and general access improvements in the Martin Gap area. 

In addition, MFC has active road maintenance, silviculture and miscellaneous contracts with the Randle district
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Gifford-Pinchot National Forest. These opportunities will allow for

additional jobs to be created in the community and strengthen

local eco-systems.

WOOD FIBER CO-GEN PROGRAM
The Muckleshoot Indian Tribe was awarded a grant for $385,000

from the Office of Indian Energy and Economic Development to

conduct a Comprehensive Feasibility Assessment of the potential

to construct, own and operate a power plant fueled by biomass.

This biomass would be locally sourced from their own timberlands

as well as state and privately managed lands. 

MFC is working with a 3rd party consultant (E3) on the

Comprehensive Feasibility Assessment to use woody biomass to

generate power for MIT. This could potentially generate 40-60

new jobs. The feasibility study was completed in 2019 with a

suggestion of a reassessment in the future, as additional

legislative would make the power facility more lucrative.

UNDERSTORY PLANTING

1,000 Blue Elderberry and 500 Nootka rose plants were planted in

early spring in two PCT units.  We will be planting additional plants

in localized areas and continue on an annual basis. The amount

and type of plant will continue to vary from year to year

depending on needs and availability.

A pollinating wildflower mix has been spread on about 70

acres in a commercial thinning unit earlier this spring. This

mix was packaged into small amounts and distributed as a

prize at Community Day. The mix was updated for 2019 to

include rose, self heal, ocean spray, kinnikinnick and yarrow.

TRADITIONAL FOODS AND MEDICINES

The pollinator seed mix is adapting as we are incorporating more

traditional medicine plants such as red clover and yarrow. Four

camas beds were built by the SSCII crew and the MTS woodshop

class. Two beds were placed at the tribal school garden and two

were placed at the Blueberry/Christmas tree farm. 300 bulbs are

planted and more camas will be ordered until seed collection can

begin. These beds will allow for TEK outdoor learning, hands-on

experiential camas lessons and in a few years, traditional food for

community and school events. 

YOUTH CREW

For the summer of 2019, 20 youth participated in the summer

program, with 3 crew leads and a program supervisor. Activities

for the summer crew included trail work, planting seed mix,

educational tours, TEK and team building, safety, and professional

development days. Youth Crew members also participated in the

Canoe Journey landing by helping to pull in canoes, feed 3,000

visitors and assist in set up and take down. The crew learned how

to cook in a pit oven and later hosted a luncheon for Elders at

Medicine Eagle Flats to wrap up their experience. 
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SILVICULTURE CREW

Currently, nine tribal members and/or community

members are employed, performing tasks including

traditional silviculture activities along with special project,

such as understory plating, seeding, etc. 

The crew maintains the Christmas tree and blueberry

patch in Auburn. This includes mowing and watering. The

crew burned approximately 818 tons of slash piles this

fall.

ROAD MAINTENANCE AND CONSTRUCTION CREW
At this point in time, 11 tribal members and/or

community members are currently employed and

perform the majority of the road work on Tomanamus.

Major 2019 project included Martin Gap (USFS portion),

continued restoration of access into Milky Creek, two bridges at Medicine Eagle Flats, and numerous road building

projects. For 2020, the focus will be crossing upgrades in the Milky Creek drainage.

FOREST OPERATIONS

In 2019, the final harvest was 34,852 thousand-board-feet (mbf) with 4,747 mbf from commercial thins. MFC

planted 751 acres with 332,248 trees, browse protected 130 acres, pre-commercially thinned 1,317 acres, and

deployed 26,200 pounds of bear feed across 30 sites to protect tree peeling. In addition, MFC replaced three major

stream structures, opened 1.1 miles of streams to fish, and completed road improvements on 14.7 miles.

BRIDGE CAMP REPLACEMENT

Bridge Camp is on track to be replaced in 2021. The existing bridge will be removed and replaced with a bridge

approximately 150 feet longer than the current one. The new bridge will be located just downstream of the

existing bridge.  Pickup delays across the bridge will be minimal in 2021, with only two weeks of complete

shutdown needed for the bridge replacement. Larger vehicles will not be able to use the bridge from

approximately April 2021 through August 2021

TRAIL RESTORATION

MFC has worked to maintain the existing Divide trail, Bone Lake Trail, Cedar Lake Trail, Second Lake, and others as

well. Additional trail work along Boise Creek has allowed MFC to host numerous classroom field trips and other

small group visits to the waterfall.

MISCELLANEOUS
Other MFC projects in 2019 included the installation of the Christmas tree at the Elder’s center, supplying cedar for

the Tribal School woodshop class for projects including camas beds and a smoke house, participating in the MIT

Earth Day activities, participating in outreach events such as MIT Career Day, Open House, Sea to Stream, and

medicine making classes at the Elder’s Complex. 

Coordinating prior to the harvesting of a unit heavy with cedar in the spring allowed for weavers, cedar

gatherers as well as the larger community to come in and pull cedar bark from entire trees, maximizing

the resource for the entire community and providing an opportunity for many to learn and participate.

In December, cedar boughs were collected for MTS forest winter crafts and for future medicine making

at the school, Elder’s and Culture. Cones, tree cookies and noble boughs were also supplied to the school

for forest crafts and lessons. 

Other notable items are the maintenance of the sledding hill, working with MIT Wildlife on a winter elk

feed storage site, and identifying member Christmas tree cutting areas.
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Tomanamus Forest
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Transportation Dept.   

MAIN CONTACT: Riley Patterson 

LOCATION: 40320 Auburn-Enumclaw Rd SE, Auburn, WA 98092

INFO PHONE NUMBER: 253-285-4034

INFO EMAIL: riley.patterson@muckleshoot.nsn.us

TRANSPORTATION STAFF: Phillip James, Transportation Manager. Greg Swanson, Tribal Transit

Manager. Charles Williams, Fleet Manager. Janice Hannigan-Moses, Executive Assistant. Monica Briceno,

Transit Driver. Franklin Ross, Transit Driver. Cheyenne Miller, Transit Driver. Ben Miller, Transit Driver.

Leslie Hollandsworth, Transit Driver. Jon Ross, Transit Driver. Tory Moses, Transit Driver. Cory

Eaglespeaker, Transit Driver. Jesse Jimenez, Safety Officer. Rob Johnson, Safety Officer. Dewey Miller Jr,

Master Mechanic. Bob Calvert, Fleet Mechanic. Mitch Heaton, Fleet Shop Technician.

PROGRAM DESCRIPTION: Transportation coordinates with MIT Planning, MIT Construction, Washington

State Department of Transportation, the City of Auburn, the Bureau of Indian Affairs, the Federal Transit

Authority, the Federal Highways Administration, and other local agencies to improve motorized and

non-motorized transportation on and around the Muckleshoot reservation.

MIT DOT is comprised of three distinct programs working in unison: The Fleet Program, the Tribal

Transit Program, and the Tribal Traffic Safety Program.

Fleet   
CONTACT: Charles Williams

PHONE: 253-285-4035

EMAIL: charles.williams@muckleshoot.nsn.us

Fleet oversees the acquisition, maintenance, and update of vehicles for the Tribe. In 2019 Fleet

continued to update vehicles through its lease agreements, providing over 100 replacement vehicles for

MIT programs. In 2020 Fleet will begin to introduce electric vehicles into the fleet to support

Muckleshoot’s belief in good environmental stewardship.

Tribal Transit
CONTACT: Greg Swanson

PHONE: 253-285-4036

EMAIL: greg.swanson@muckleshoot.nsn.us

Tribal Transit operates a public transit service for the reservation and our neighbors. 2019 was the third

year of operation for the program and saw more passengers than ever. We are very excited that the

community continues to embrace our efforts! In 2020, Tribal Transit will continue to evolve and meet

the needs of our riders. Better communication and expanded services are in development and we plan

on implementation mid to late next year.

On-Demand Services: 253-457-3025 – To ensure that our community has access to vital transportation,

our On-Demand services provides Curb to Curb service. Our focus is on non-emergency medical

transport, but we are available for shopping and leisure activities as well. Please call for more

information and to schedule a ride!
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Tribal Traffic Safety
CONTACT: Phillip James

PHONE: 253-294-8017

EMAIL: phillip.james@muckleshoot.nsn.us

SECONDARY CONTACTS: Robert Johnson III @ 253-457-3034 / Jesse Jimenez @ 253-929-9569

• Our team works to keep our community safe by patrolling transit stops and responding to incidents in

and around Tribal Transit areas of operation. In 2019, the Officers’ dedication showed with a

significant decrease in incidents on transit buses and at transit stop areas from 36 in 2017, to 17 in

2018, down to only 4 in 2019. 

• Over 100 car seats were distributed to the community by our Certified Child Passenger Safety

Technicians. If you require car seat training, inspections, or need a new seat please reach out!

• In 2020 our Safety Officers will be focusing on resources to combat the very real danger of missing or

murdered indigenous women and human trafficking.

Other Notable Goals for 2020:

• Child Safety Seat training and certification for other department employees

• Phase 1 of Pedestrian Path Project

COMING IN 2020! 

• Electric Transit Bus – Through a partnership with Puget Sound Energy, Muckleshoot Tribal Transit will

be adding an all-electric bus. This bus will be part of the Express Route service to Auburn’s major

shopping and amenity locations. 
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Tribal Court
PERSONS IN CHARGE:  

Bobbie Jo Norton, Administrator

Julia Brown, Court Operations Manager

LOCATION:  Legal Building

INFO PHONE NUMBER:  (253) 876-3203

INFO EMAIL:  Court.Staff@Muckleshoot.nsn.us

PROGRAM DESCRIPTION:

The Muckleshoot Tribal Court administers the law pursuant to the Muckleshoot Code of Laws and

subsequent Ordinances for the Muckleshoot Indian Tribe, its community, its people, and all persons,

property, resources, and territories subject to its jurisdiction.

SERVICES PROVIDED:

Legal Aid Clinic – The Muckleshoot Tribal Court provides advice-only legal aid clinic services to eligible

Tribal and Community members weekly the Legal Building. For more information, or to schedule an

appointment, please contact the Muckleshoot Tribal Court at (253) 876-3203.

Adult Protective Services – Muckleshoot Adult Protective Services investigates reports of abuse

(physical, sexual, emotional/mental/verbal), exploitation, and neglect (which includes self-neglect) of

elders or vulnerable adults in the Muckleshoot Tribal Community. APS also works with families and the

community to develop protective plans. APS works with the Muckleshoot Tribal Court to advocate for

protective orders, restitution, and guardianships.  Voluntary services (such as a referral to a payee or any

agency) can be provided if the Elder or vulnerable adult agrees to the service.

To Make a Report of Elder Abuse – You can call Margaret Carson, Shirley Goodwin, or Andrew Simmons

to make a report.  The APS office is located at the Elder’s Complex.  

• Margaret’s Direct phone:  253 876-2899

• Elder’s Complex:  253 876-2888

• Margaret’s Cell Phone:  253 508-3175

• Shirley’s Cell Phone:  253 409-4879

• Andrew’s Direct Phone: 253 285-4007

Muckleshoot Elder Abuse Hotline – Muckleshoot Elder Abuse Hotline provides outreach and an “ear”

for Seniors and Elders who may need help or emotional support, or family members who may seek

assistance on their behalf.  A team of two workers trained in Elder Abuse are available by phone and can

provide outreach in the community.  The Hotline is staffed evenings and weekends.  

• Elder Abuse Hotline:  253 876-3115

• Call Tribal Police for after hour emergencies:  206 296-3311

• Please contact Margaret Carson, APS Program Manager with questions about Adult Protective

Services or the Elder Abuse Hotline.  
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Muckleshoot Tribal Courtroom

Victim Services Program – Muckleshoot Victim Services seeks to empower victims and survivors of

crimes. Though the program is primarily focused on addressing issues of domestic violence and sexual

assault, program staff work with all kinds of crime victims including tribal members and community

members who live within the service area.

SERVICES PROVIDED:

• Needs Assessment

• Safety Planning

• Crisis Counseling

• Court Accompaniment

• Legal Advocacy

• Case Management

• Protection Order assistance

• Emergency Shelter

• Housing Relocation

• Basic Supplies when leaving unsafe situations

• Education & Prevention

• Please call about other services

We provide these services ourselves, through collaboration with other agencies or by providing a

referral. Assistance cannot be guaranteed. These services can be received by contacting Christine

Mandry or Tara Howe at 253-876-2910 or 253-876-2980 respectively. For after-hours emergencies

please call 911 or call Crisis connections at 1-866-427-4747.

Defense Counsel for Parents in Indian Child Welfare Cases (Dependency) – The Tribe contracts with

University of Washington Native American Law Center (UW-NALC) to provide full-time defense counsel

(Parent Advocate) services to eligible parents appearing in the Muckleshoot Tribal Court for

youth-in-need-of-care cases. Stacey Lara is the Director of the Parent Advocacy Project at UW-NALC and

serves as Muckleshoot’s Parent Advocate. 

To apply for these services, contact the Court Clerk’s

Office located in the Legal Building to fill out an

intake form. These services are available to all

parents who have children with an open

Dependency case in the Muckleshoot Tribal Court

who meet the Tribe’s eligibility standards.

Public Defender for Defendants in Criminal Cases

Before the Muckleshoot Tribal Court – The Tribe

contracts with Jeff MacNichols of Stewart,

MacNichols, Harmell, Inc., P.S. Jeff MacNichols is a

graduate of University of Washington and Seattle

University Law School. To apply for these services,

contact the Court Clerk’s Office located in the Legal

Building to fill out an intake form.

OUTLOOK FOR 2020: The Muckleshoot Tribal Court’s

goal for 2020 is to focus on the implementation of

Healing to Wellness Courts. 
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JUDGE ANNIE GARRISON. Nurse Lillian Curtice checks the blood pressure of longtime Muckleshoot Tribal

Judge Annie Garrison. Lillian and her husband Nelson owned the nearby bakery that is still in business. A trained

nurse, Lillian set up a room in the house for a medical office and served many tribal members over the years. Elders

may remember both Annie and Nurse Lillian. Annie Garrison was a prime example of Muckleshoot’s long tradition

of strong female leaders.  
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Veterans Affairs
PERSON IN CHARGE: Anthony Gonzales

ADDRESS: Veterans Building (old Senior Center), 39015 172nd Ave. SE

PHONE: 253-876-3296 

EMAIL: anthony.gonzales@muckleshoot.nsn.us

The Muckleshoot Veterans Affairs Program provides direct/indirect services to our Muckleshoot Veterans

and work with other tribes/agencies to provide assistance also provide services to our community Veterans

when possible.

SERVICES PROVIDED:

• Provide transportation to and from medical appointments.

• Provide transportation to and from shopping services.

• Take part in burial services for Muckleshoot/Community Veterans.

• Represent Muckleshoot Veterans in taking part in parades/pow wows.

• Have monthly meetings for Veterans and family of Veterans to discuss the future and look for
feedback.

• Assist Veterans in updating their information through agencies like the VFW and other services that
deal with our warriors.

• Do home visits to assure our Veterans are well and look to in home support services for updates
when Veteran is not well.

• Have Quarterly brunches to maintain community relations.

• Post colors at events when asked for assistance of other tribes/agencies.

• Transport Veterans and families to conferences/trips when funds are or become available.

• Allow families and our Veterans to have fundraisers within our building.

• Have a place for our Veterans to come and relax.

• Deliver turkey/Christmas Baskets when asked from our Veterans.

HIGHLIGHTS OF 2019

� Represented Muckleshoot Veterans in Ira Hayes Parade and Pow Wow February 2019, Ira Hayes was
one of our Nation’s Native Veterans who raised flag on Mount Suribachi.

� Rendered Military Honors at numerous amount of funerals at Tahoma National cemetery for all
Veterans.

� Veterans took part in various activities from Portland Veteran Fest 2019 to some local events/
activities, such as the Tacoma Car Museum and a few sporting events.

� June 2019 opened our Veterans Memorial Park and posted colors for our annual Veterans Pow Wow.

� July Muckleshoot Veterans posted colors in Grand Ronde Oregon's Veterans Pow Wow.

137



� August, staff took part in the annual AMVETS convention in Louisville KY and also Disabled American

Veterans convention.

� October the Muckleshoot Veterans took part in COMMEMORATING THE 50TH ANNIVERSARY OF THE

OCCUPATION OF ALCATRAZ INDIGENOUS PEOPLES' DAY 2019 in San Francisco California. 

� November Muckleshoot Veterans represented the tribe at the annual Military Fleet Week in San

Diego California.

OUTLOOK 2020

� Work with our Veterans for the future of the program.

� Listen to Veterans on events they would like to see go on.

� Monthly visits to ensure Veterans are taken care. 

� To get as many of our Muckleshoot Veterans to attend the Grand opening of the Native American

Veterans Memorial in Washington D C, November 2020.

� Work with other committees when it entails our Muckleshoot Veterans.

� Gain support from upper management for the future and the better of the Muckleshoot Veterans

program.
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Vital Statistics
PERSON IN CHARGE: Kerri Marquez

LOCATION:  Philip Starr Building, Facilities Wing

INFO PHONE NUMBER: 253 876-3151

INFO EMAIL: Kerri.Marquez@muckleshoot.nsn.us

PROGRAM DESCRIPTION: To assist Muckleshoot Tribal Members/Community Members during

their time of loss by providing financial assistance to help pay for funeral costs, as defined by

policies.  Travel Assistance provided to Muckleshoot Tribal Members to attend services for

immediate family members, per definition.

SERVICES PROVIDED: Process and coordinate all necessary assistance to eligible Muckleshoot

Tribal/Community Members for funeral arrangements or funeral travel.  

HIGHLIGHTS OF 2019:

• Finalized the Funeral Benefits Program Policies, Resolution No. 19-044, dated February 15,

2019. 

• Increased Tribal Member headstone amount to $1,000 for memorial from date of

Resolution. 

• Funeral Travel benefit was increased to $500 to help Muckleshoot Tribal Member

household, travel to funeral service of immediate family member, per definition.   

• Drafted Standard Operating Procedures for training of Funeral Coordinators.

OUTLOOK FOR 2020:

• Train up to (10) ten current Tribal

employees for Funeral Coordinator

Positions.

• Continue to find documentation on

unmarked graves, verify with pertinent

staff, develop budget to mark 10

annually, eldest graves first priority.

• Update policies for this program, as

necessary.
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A bear and her cubs at Salish feeder. 

Scientific management by MIT Wildlife provides abundant

elk meat to tribal families.

Wildlife Program 

LOCATION: Philip Starr Building

PERSON IN CHARGE: Melissa Calvert, General Services Director

INFO PHONE NUMBER: 253-876-3266

INFO EMAIL: Melissa.Calvert@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: The goal of the Wildlife Program is to assist in the perpetuation of game

resources within both the Point Elliott and Medicine Creek treaty reserved areas, and within traditional

hunting areas for current and future generations of Muckleshoot Tribal members.  The Muckleshoot

Wildlife Members and Wildlife Program staff accomplish this goal by conducting research on local game

populations and working with local landowners to develop suitable habitat for these populations.

SERVICES PROVIDED: 

• Issue hunting tags, provide regulations;

• Improve hunting opportunities;

• Hand out Discover Passes;

• Issue Tomanamus Passes;

• Provide for DNR access;

• Provide Ceremonial meat;

• Conduct Hunter education courses; 

• Provide maps;

The Wildlife Enforcement Department provides 24 hour

assistance during hunting season to all hunters, while

continuing to teach Hunter's Ed/Hunter's Safety; patrolling the landscape, monitoring collared animals

and works closely with other City, County and State WDFW Enforcement Departments, to provide a safe

environment for both Tribal and non-Tribal hunters, vendors and permit holders.   

HIGHLIGHTS OF 2019: 

• Captured and collared to maintain large sample

sizes of radio-marked elk, deer, cougar, bear, and

mountain goats to understand population size,

survival, causes of mortality, pregnancy rates, age

structure, habitat use, movements, and migrations.

Investigated mortalities to determine cause.

Surveyed elk, deer, and mountain goats to assess

population sizes and potential sustainable harvest. 

• Analyzed GPS location data to understand habitat

selection patterns of deer and black bear. Analyzed

bear DNA data to estimate black bear density in the

White River drainage.

• Co-authored the North Rainier Elk Herd Plan.
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A collared east side elk.

• Worked with North Sound Point Elliott Tribes
to capture and collar 26 elk in the North
Cascades Elk Herd (Nooksack). Analyzed
historical Nooksack collared animal capture
and mortality records and calculated survival
rates of female elk. Modeled potential
sustainable harvest of the Nooksack elk herd.

• Analyzed Muckleshoot and other tribal and
WDFW harvest to assess overall impacts to
game populations, identified areas of concern
or additional opportunities for harvest.

• Conducted habitat improvements
on-reservation, in the USFS elk forage areas in
the White River, in Cedar River, and on
Muckleshoot Tribal property bordering the
Cedar-Green River.

• Investigated radio-marked cougar kill sites to
understand kill rates and prey selection by cougars.

• Investigated radio-marked bear location clusters to determine age/sex class of bears responsible for
peeling trees.

• Partnered with PAWS of Lynwood to release two rehabilitated bear cubs back to the White River
where they came from in 2018.

• Gave presentations on the various work that Muckleshoot Wildlife Program does to: the WDFW
Director, to the staff at Green River Headworks, to the Cedar River Watershed Habitat Conservation
Plan Forest Sub-Committee.

• Assisted with 2019 mountain goat translocation from the Olympic Peninsula.

• Participated in Tomanamus Days and Career Fair.

• Staff provided 4 Hunters Education Classes and 2 Hunters Safety Courses.

OUTLOOK FOR 2020: 

• Continue with marked animal studies to monitor game populations. Model potential harvest for
select game populations. Continue to collect and analyze hunter harvest data to understand harvest
impacts to game populations.

• Prepare scientific publications on black-tailed deer resource selection and predator-prey studies.
Prepare reports on black bear tree damage patterns, habitat use, and develop black bear harvest
management plan.

• Begin habitat use analysis of elk GPS location data.

• Continue to comment on and influence landowner habitat projects to benefit wildlife of interest to
the Muckleshoot Tribe.

• Actively participate in intertribal and agency discussions regarding hunting, populations, and habitat.

• Conduct habitat improvements in the White, Green and Cedar River Watersheds.

• Work with USFS to develop new elk forage areas in the Greenwater River drainage of the White River.
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Trend in the Green River elk herd 1986 through 2018 including paintball estimates, raw total count, and
adjusted population estimate based on radio-marked animals.
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Youth Development Program 
PERSONS IN CHARGE: Katey Sias, Youth Development Program 

Coordinator (assists with Program Enrollment), Fawn Hutchens, 
Director
LOCATION: We have two service sites: 
Youth Facility, 38625 172nd Ave SE, Auburn WA 98092 
Teen Center, 17608 SE 400th ST, Auburn WA 98092
MAIN PHONE: 253-876-3383 Youth Facility / 253-876-2853 Teen Center
MAIN EMAIL:  Ginger.Starr@Muckleshoot.nsn.us & 
Muckleshoot.nsn.us

PROGRAM DESCRIPTION:

SERVICES PROVIDED: 

Youth Facility: Tuesday – Thursday, 3:00 – 8:00 
PM; Friday, 12:00 – 6:00 PM, Saturday, 11:00 – 
6:00 PM 

Teen Center: Tuesday – Thursday, 3:00 – 8:00 PM; 
Friday, 3:00 – 10:00 PM, Saturday, 11:00 – 6:00 
PM 

that live within the boundaries at 8:00 PM 
Tuesday – Thursday and 6:00 PM Friday- Saturday (unless otherwise noted). 

Normal Program Hours: we provide a snack and dinner.

and dinner 

more. 
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HIGHLIGHTS OF 2019:

Summer Camp 2019 

nd grade to 5th grade, and teens going into the 6th 

leadership, photography, basketball camp with NBA guest appearances, and worked with Red 

th 

and vocally record their own music on the redesigned teen center recording studio. The space 

Washington’s annual Bridge 

their leadership skills, social 

development, and awareness 
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OUTLOOK FOR 2020:

produce and record music, along with 

use, and we plan to operate the studio 
as a media center, with hopes to add 
more media tools and equipment. We 
also plan to partner and collaborate 
with other departments to be able 
to teach the teens new talents, and 

Cultural Programming 

departments that has the knowledge to teach. 

STEM and STEAM
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Deandra Williams, Admin Spec IV, Fawn 
Hutchens, Director

 Youth Facility
 (253)876-3370
Deandra.Williams@muckleshoot.nsn.us

 
Program is intended to support Muckleshoot youth 

discipline, commitment, teamwork, responsibility 

connected with the child’s school enrollment. 
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 253-876-3370 
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